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Together with Our Employees
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Ryosan works diligently to nurture human resources who are capable of generating ongoing and
sustainable societal development by fostering an ideal workplace environment conducive to employee growth
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Note: Ryosan Spirit 21 is a cumulative
expression of the Company’s credo that
has been nurtured since its foundation.
Providing the basis for Ryosan’s code of
behavior, its activities and direction,
RS21 is distributed to each and every
employee and supported by periodic
education and training.
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In addition fo respecting employee diversity, Ryosan
recognizes the critical need to promote human resource
development and growth. It remains our goal fo nurture
personnel, who through the conduct of their everyday
activities fulfill the expectations of the general populace.
Bound together by the Ryosan Spirit 21* project, which
defines a common philosophy, set of acfion principles and
an overarching mission, Ryosan calls on its employees to
engage in workplace acfivities in a positive and
forward-looking manner. Moreover, the Company strives to
foster an organizational culture that pays a deep respect to
human rights while af the same time establishing an
equitable and ideal workplace environment. In our hiring
and remuneration policies, we take great pains not fo
discriminate on the basis of educational background, age or
gender. Furthermore, we recruit overseas personnel in tune
with the continuing globalization of business.

Initiatives to Promote Safety

Ryosan is endeavoring tfo establish a workplace
environment in which all of its employees can engage in
business activities in safety and with peace of mind. At the
same time focusing on employee well-being, the Company
is advancing wide-ranging inifiatives aimed at promoting
improved health. Taking into consideration the unique
features and characteristics of each individual office and
workplace, we srive to promote occupational health and
safety education and fraining while raising employee
awareness toward health management and hygiene. To this
end, the Company’s initiatives extend beyond its inhouse
workforce. Ryosan therefore engages in educational
activities that encompass outsourcers and business partners.
As a result of these measures, we encountered no incidents
or occupational injuries in fiscal 2009 that led to the
stoppage of operations or days lost.
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Human Resource Development
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Ryosan strives to support employee growth by implementing a wide
variety of training initiatives. In its efforts to nurture human resources
who are capable of excelling on the world stage, the Company not only
provides language training in Japan, but also promotes study abroad.
Human resource development is recognized as a key management
strategy that confributes to corporate growth. In this regard, we are
endeavoring to realize higher levels of training and education.
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Training at Head Office
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